Introduction – Non-Discretionary Bonuses (Remove this page before using)

This template aims to give Clubs an idea of how a non-discretionary bonus is worded. Bonus agreements should also ideally be attached to a contract as an annexure as it provides more flexibility to amend it without needing to renegotiate the entire employment contract.
Non-discretionary bonuses are where the payment of a bonus is contingent on meeting certain criteria e.g. receiving at least a certain score on performance reviews.
This is different to a discretionary bonus which is where a Club may give a bonus to someone on their own initiative without the employee expecting it (although there still needs to be a valid and reasonable basis of when they are given e.g. for high quality of work etc). 
It is important to note that with non-discretionary bonuses, they can only be removed where there is mutual agreement between the parties. They cannot be unilaterally removed by a Club as to do so would be the equivalent of reducing their salary/wages which cannot be done unless there is clear mutual agreement.
A Club could however, decide to put an end date on a bonus agreement for when it will cease operating e.g. it can be payable at 12 month intervals if someone has met the relevant criteria but will cease after 3 years at which point negotiations can commence on if a new bonus agreement will be entered into and on what terms.













Bonus Agreement Template – Non Discretionary Performance Bonus
Annexure A 
Bonus 
You will be eligible for a bonus to the maximum amount of $XXXX. 
Entitlement to the bonus to the maximum amount of $XXXX will be based upon reaching certain performance objectives on the following performance measures: 
[insert required performance measures e.g. annual performance review]
The amount you receive, if any, will be dependent on the overall score you receive on the above named performance measures:
[insert score and bonus amount applicable e.g.:
· an average score of satisfactory but less than good - $1,000.00 bonus
· an average of good but less than excellent - $2,000.00 etc]
The above bonus will be payable to you into your nominated bank account of choice should you meet the necessary targets on [insert when the bonus will be payable e.g. the first full pay period after the end of financial year, that being 30th June] 
OR
You will be eligible for a bonus of $XXXX. 
Entitlement to the bonus of $XXXX will be based upon reaching certain performance objectives on the following performance measures: 
[insert required performance measures e.g. annual performance review]
In order to be entitled to the bonus of $XXXX you will be required to achieve a score of [insert required score / performance e.g. Good or higher] on the above performance measure.
The above bonus will be payable to you into your nominated bank account of choice should you meet the necessary targets on [insert when the bonus will be payable e.g. the first full pay period after the end of financial year, that being 30th June].

