Introduction – Discretionary Bonuses (Remove this page before using)

This template aims to give Clubs an idea of how a discretionary bonus is worded. Bonus agreements should also ideally be attached to a contract as an annexure as it provides more flexibility to amend it without needing to renegotiate the entire employment contract.
Discretionary bonuses are where a Club may give a bonus to someone on their own initiative without the employee expecting it (although there still needs to be a valid and reasonable basis of when they are given e.g. for high quality of work etc).
This is different to a non-discretionary bonus where the payment of a bonus is contingent on meeting certain criteria e.g. receiving at least a certain score on performance reviews.
With truly discretionary bonuses it is important that a club avoids words like “will” or others that indicate a promise to provide the bonus.


















Bonus Agreement Template – Discretionary Bonus 
Annexure A 
Bonus 
You may be entitled to a discretionary bonus up to the maximum amount of $XXXX annually/monthly OR from time to time. 
Whether or not a bonus amount is awarded to you is at the sole and complete discretion of the Club and there is no guarantee or promise this will be made.
Should the Club award you with payment of a discretionary bonus, then payment shall be made into the nominated bank account of your choice in the first full pay period [insert when e.g. after or on the end of each month, after notifying you the Club has decided to provide you with a bonus, after the end of financial year, that being 30 June etc.]
The Club reserves the right to alter or terminate this discretionary bonus at any time by providing [insert time] notice in writing.

